The Regina intersectoral Partnership |  Support Worker

Contract positions (40 hours/week — July & August); potential for e
extension (10 hours/week - September — June) @ $23.00 - $25.00/hr. I Beging

Evening and Weekend work required. CORSP

K RP | tipregina.co | (5 @YQRIRIP | tipstalll @gmail.com

This is an exciting opportunity to work with The Regina intersectoral
Partnership. TRIP is a model utilizing a targeted collaborative approach
to crime prevention, reduction and community well-being. It is an
innovative approach to mitigating or eliminating varying levels of risk and
victimization in a collaborative work environment.

This position provides support for young people under the age of 18, by focusing on coordinated
service support, reduction of barriers to pro-social activities and school engagement.

Duties:

For the summer months (July-Aug), this position will focus on supporting young people in activities
including transportation to camps; structured and unstructured outings and creative learning
opportunities.

During the school year (Sept-June), this position supports the case plans designed with the family
including things such as: encouraging school attendance and engagement, assisting the
implementation of individualized supervision/support plans for children and families; engaging and
facilitating opportunities for children to participate in pro social activities.

Act as a mentor and positive role model.

Requirements:

» Post-Secondary education in Social Work, Education and/or Social Sciences/Human Services is
preferred.

« Experience working with children/youth who are in a place of vulnerability.

« Engage children and families, be respectful, non-judgmental and consistent in their interactions.

 Ability to commit to the full term of the contract is imperative.

* Understanding of risk factors.

» Work independently, be self-motivated and collaborate with the support team.

» Knowledge of pro social activities available to young people in the community and how to access.

« Strong organizational and communication skills are critical.

+ Ability to document client interaction and complete written case plans/progress notes in a timely
fashion.



Basic understanding of applicable legislation such as the Child and Family Services Act.
Respect the importance of confidentiality.

The ability to seek direction, follow case plans and consult is essential.

Availability to attend case planning meetings and act as a liaison may be needed at times.

A valid driver’s license, access to a vehicle and an appropriate insurance policy.

Support Workers are responsible for mileage, associated vehicle maintenance and insurance
COSts.

Police Criminal Record and Vulnerable Sector Check is required.

The successful applicant is responsible for their own benefits and associated income tax
requirements.

Individuals who identify as First Nations ancestry are strongly encouraged to apply.

Questions directed to: Lisa Frei TRiP Coordinator @ 306 570 4628 Send resume to:
lisa.freiTRIP@outlook.com

September 2025



