










BOARD MEETING AGENDA ITEM
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BOARD MEETING DATE  FORUM INTENT 

October 3, 2022   Public 

 Planning 

 Closed 

 Committee  

 Decision 

 Discussion 

 Information  

 Presentation 

TOPIC  
September 30, 2022 Enrolment  

BACKGROUND:  
 
Regina Catholic Schools September 30, 2022, PreK to 12 enrolment headcount is 12,315. 
 
This does not include 55 students from Mother Teresa Middle School. 
 
This is an increase of 347.25 FTE students than last school year and an increase of 433.00 FTE students over 
projections. 
 
September 30th enrolment needs to be verified with the Ministry of Education before its finalized. 
 
 
 
 
 

See attached Executive Summary    See attachment  

RECOMMENDATION(S) (if applicable): 

N/A 

 

Prepared by: Attachments (list below): Date: 
Josh Kramer, CFO Enrolment September 30, 2022 October 3, 2022 



Enrolment September 30, 2022
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BOARD MEETING AGENDA ITEM
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BOARD MEETING DATE  FORUM INTENT 

October 3, 2022   Public 

 Planning 

 Closed 

 Committee  

 Decision 

 Discussion 

 Information  

 Presentation 

TOPIC  
Staffing Report  August 27, 2022 - September 
26, 2022 

 

BACKGROUND:  
Monthly Staffing Reports are provided to share change in staff. Temporary contracts represent teachers filling 
leaves due to a variety of reasons. 
 
 
Teacher Retirement - 4 
 
Support Staff Retirement  1 
 
Support Staff Resignation  4 
 
Teacher Temporary Contracts  11 
 
Support Staff New Hires - 9 
 
 
 

See attached Executive Summary    See attachment  

RECOMMENDATION(S) (if applicable): 

N/A 

 

Prepared by: Attachments (list below): Date: 
Heidi Hildebrand, Superintendent of 
Human Resource Services 
Andrea Ward, Supervisor, Human 
Resource Services 

 September 27, 2022 















Regina Catholic Schools

NEWSLETTER

RESOURCEFUL  LINKS

Parent Central

-
-

-
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-

-



In this book, author Pamela 
Rose Toulouse provides 
current information, 
personal insights, authentic 
resources, interactive 
strategies and lesson plans 
that support Indigenous 
and non-Indigenous 
learners in the classroom. 
This book is for all teachers 
that are looking for ways to 
respectfully infuse 
residential school history, 
treaty education, 
Indigenous contributions, 
First Nation/Métis/Inuit 
perspectives and sacred 
circle teachings into their 

subjects and courses. The author presents a culturally 
relevant and holistic approach that facilitates 
relationship building and promotes ways to engage in 
reconciliation activities. 

Learn how much your 
brain can grow! The 
perfect introduction to 
growth mindset, Your 
Fantastic Elastic Brain: 
Stretch It, Shape It is:

A growth mindset 
book for kids

A teacher must-have 
for classrooms

The best resource for 
anyone to teach 
growth mindset

Did you know you can 
stretch and grow your own brain? Or that making 
mistakes is one of the best ways your brain learns? 
Awarded as one of the best growth mindset books for 
kids, Your Fantastic Elastic Brain: Stretch It, Shape 
It teaches all the ways that the brain can develop with 
exercise, just like the rest of our bodies.
Educator and psychologist Dr. JoAnn Deak offers a fun 
and engaging introduction to the anatomy and functions 
of the brain that will empower each young reader to S-T
-R-E-T-C-H and grow their fantastic, elastic brain!
Looking for award-winning picture books for curious 
kids? Your Fantastic Elastic Brain is the perfect fit. Dr. 
Deak shares information in ways that are accessible for 
parents, teachers, and children alike. Delightful 
illustrations with accurate details foster motivation to 
learn and grow in new ways. This book is an excellent 
companion to Beautiful Oops, The Girl Who Never 
Made Mistakes, I Can't Do That YET, The Most 
Magnificent Thing, Bubble Gum Brain.

little hero named 
Nick will show your 
children that we all 
are different in many 
ways, and everyone 
is unique which is 
great! Nicky is afraid 
that his friends will 
not accept him 
because of his new 
reading glasses. By 
talking to his peers 
on the way to school, 
he discovers the 
beauty of diversity 
and realizes that our 

diversity is actually our strength. 

to accept and celebrate diversity
to be kind to those who are different
to love themselves the way they are
to boost self-confidence

-

- -
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From: Jaimie Smith-Windsor <JSmith-Windsor@saskschoolboards.ca>  
Sent: Thursday, September 29, 2022 11:53 AM 
To: Jaimie Smith-Windsor <JSmith-Windsor@saskschoolboards.ca>
Subject: FYI - Curriculum Advisory Committee Feedback from SSBA 

WARNING - This email originated from outside RCSD.  Do not reply, click links or open attachments unless you trust the sender and 
are expecting the email. 

(This email is being sent to Board Chairs, Directors of Education and the SSBA Executive)  

Good morning, 

FYI - The following feedback was provided by the SSBA today to the Curriculum Advisory Committee based on the 
feedback we had received from boards. 

Please let me know if you have any questions.  

Thanks, 
Jaimie 

From: Jaimie Smith-Windsor <JSmith-Windsor@saskschoolboards.ca>  
Sent: September 29, 2022 11:47 AM 
To: curriculum@gov.sk.ca 
Subject: Curriculum Advisory Committee Feedback from SSBA 

Re: Curriculum Advisory Committee Feedback 

The SSBA has had the opportunity to review the Overview of Career Education information (attached) sent from the 
Curriculum Advisory Committee (CAC) for feedback.  We are attaching our previous response which relates to part of the 
feedback sought.  In summary, our organization responses to the two questions for feedback sought by the CAC are as 
follows: 

1. Our position remains unchanged.  We continue to support the position that career education should be 
integrated into each subject area in grades 1 to 9. 

2. 
 

Thank you for the opportunity to provide feedback. 

Jaimie-Smith Windsor 
SSBA Vice-President  

400-2222 13th Avenue  Regina, SK  S4P 3M7  
Phone:  (306) 569-0750  |  Fax: (306) 352-9633  
Website:  www.saskschoolboards.ca 

 
CONFIDENTIALITY WARNING: The information contained in this e-mail message, including attached documents, is confidential and may be privileged.  Any 
unauthorized review, distribution, or other use of or the taking of any action in reliance upon this information is prohibited.  If you received this in error, please 
contact the sender and delete or destroy this message and any copies.  

CONFIDENTIALITY NOTICE: This email and any attachment(s) are intended for a specific person(s). It may contain privileged or confidential information. If you are not 
the intended recipient, do not distribute or copy it. Please delete and advise me by return email or telephone. Thank you. 

Some people who received this message don't often get email from jsmith-windsor@saskschoolboards.ca. Learn why this is important  
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Overview of Grades 1 to 9 Career Education 

Saskatchewan and Other Jurisdictions 

 
 
 
 
 

 

 

At the June 2022 meeting, the Curriculum Advisory Committee (CAC) did not reach a consensus 
regarding the grades 1 to 9 programming recommendation for Career Education as a stand-alone 
course; thus this topic requires further exploration and discussion.  

This document contains information regarding the current state of career education in Saskatchewan as 
well as an overview of career education in other jurisdictions. Although this information was shared at 
meeting 5, it is provided here again to help inform your thinking regarding this recommendation. 

Please prepare for the next discussion on Career Education as a stand-alone course by reviewing the 
summary of the considerations discussed at meeting 6 and the information presented at meeting 5. 

Summary of Meeting 6 Discussion 

Original Recommendation #4:  Career Education should continue as a stand-alone course that is 
taught separately from other subjects in grades 6 to 9. 
 
Considerations:  
 -2030 calls for the K-12 system to build pathways to the 

workforce and increase student success by prioritizing career planning and embedding career 
information throughout the K-12 curriculum.      

 
capture the intent of the course. 

 Career Education is required curricula in grades 6 to 9 since 2008. This recommendation is not 
regarding implementation of new stand-alone courses, but rather to maintain the existing 
courses.  

 Although not within the CAC mandate, it is important to consider that teacher training (pre-
service and in-service) in career education is critical for effective instruction in this area. 

 Support for eliminating the existing stand-alone career education curricula: 
o Integrating career education content allows teachers to authentically situate this learning 

where appropriate within each curriculum. 
o Eliminating the grades 6 to 9 stand-alone career education curricula provides more time and 

opportunity to focus on other core subject areas.  
 Support for stand-alone career education courses: 
o There is no compulsory course in secondary (grades 10-12) level with a focus on careers. 
o Stand-alone courses provide opportunity for synthesis of career concepts taught in other 

courses. 
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Career Education  Current State in Saskatchewan 

Aims and Goals of Career Education  

Grades 1-12: 
 

all people to successfully manage their work and life. 
 The K-12 Aim of Career Education is to enable all Saskatchewan students to develop essential 

skills and career management competencies to assist them in achieving their potential as they 
construct their personal life and work career. 

 The Goals of K-12 Career Education are to: 
o develop career management competencies through an exploration of personal change and 

growth; 
o explore the connections between learning and work pathways and their connections to 

community; and, 
o engage in inquiry to construct a personal life and work plan. 

 
In grades 6-9 Career Education, students learn about: 
 how self image impacts career choices; 
 building healthy relationships and responding positively to change; 
 aspects of careers and their requirements; 
 constructing a personal work and life plan;  
 the connections between learning and life pathways and community; 
 how knowledge and skills learned in school transfer to one's future life and work; and, 
 the personal qualities, abilities and skills that influence future career choices.  

 
 

Curriculum 
Grades 1-9 Core Curriculum: 
 Career Education has been part of  since 

2008. 
 Provincial guidelines mandate 50 minutes/week or 30 hours/year of Career Education instruction 

in each of these grades. 
 Schools and/or teachers can choose to schedule and deliver the required instruction over the 

entire school year or block schedule the instructional time into a half year, a term, or another 
configuration totalling 30 hours. 
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Career Education  Current State in Other Jurisdictions 
Prov Grades Grade 1-9 Career Education programming  

BC 1-9 
 Career Education curricula are present in all grades 1-9.    
 BC does not have specific times allotments for any of its curricula, including 

career education.  

AB Optional 
5-9 

 An optional program called Career and Technology Foundations (CTF) is 
available to students in grades 5-9, allowing them to explore their interests 
and passions as they learn about various career possibilities and 
occupational areas.  

 This curriculum supports programming decisions at the local level (e.g., 
time, resources, instructional approaches, assessment, reporting and 
organization for instruction). This is to ensure that CTF courses are 
responsive to the needs of students, teachers, schools and communities.  

MB Integrated 
1-12 

 Manitoba does not have specific Career Education courses or outcomes in 
grades 1- Grade 1-12 career 
development is an essential component of a student s holistic development 
and can be intertwined in all subject area learning outco  

 Full credit Career Development courses are available to students beginning 
in grade 9 (Grade 9 Career Development: Life/Work Exploration).    

ON Integrated 
1-8 

 Ontario does not have specific Career Education courses or outcomes in 
grades 1-8 curricula. Career exploration activities are integrated into other 
subject areas in these grades. For example: 
o Grades 1-8 Science:  

 The guidance and career education program should be aligned 
with the science and technology curriculum.  

 The science and technology program can also offer opportunities 
for a variety of career exploration activities, including contacts 
with career mentors and visits from guest speakers whose 
occupations make use of scientific and technological knowledge 
and skills. These might include veterinarians, opticians, sound 
engineers, architects, city planners, road builders, or car designers. 

o Grades 1-8 Health and Physical Education:  
 The curriculum expectations provide opportunities to relate 

classroom learning to the education and career/life planning 
program outlined in Creating Pathways to Success: An Education 
and Career/Life Planning Program for Ontario Schools  Policy and 
Program Requirements, Kindergarten to Grade 12, (2013). 

 Classroom teachers support students in education and career/life planning 
by providing them with learning opportunities, filtered through the lens of 
the four inquiry questions, that allow them to reflect upon and apply 
subject-specific knowledge and skills to work-related situations; explore 
subject-related education and career/life options; and become competent, 
self-directed planners who will be prepared for success in school, work, and 
life. 
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QC Integrated 
 Quebec does not have specific Career Education courses in elementary 

 

NB 6-12 

 
for grades 6-12.  No specific time allotments are indicated. 

 There are three outcomes for grades 6-8 (Personal Development; Lifelong 
Learning; Career Exploration and Planning).   

NS Integrated 
7-9 

 Nova Scotia does not have specific Career Education courses in elementary 
curricula.  Rather, career related outcomes are integrated into Health 
Curricula in grades 7-9.  For example, a Grade 9 outcome in Healthy Living 9 

n to acquire the skills and credentials that 
 

 -
 

PEI Integrated 
1-9 

 PEI does not have specific Career Education courses in elementary curricula.  
Rather, career related outcomes are integrated into grades 1-9 Health 

manage and explore l  

NFLD Integrated 
1-9 

 NFLD has a grade 1-
are to be integrated into other subjects (no specific time allotments are 
given). 
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Reflection 
Original Recommendation #4:   
Career Education should continue as a stand-alone course that is taught separately from other 
subjects in grades 6 to 9. 
 
 
Possible Recommendation #4: Change Education  to a 
holistic focus of these courses.  
 
1. Does your organization support maintaining the current grades 6 to 9 Career Education 

curricula? 
 
 
 
 
 
 
 
 
 
 
 
2. Does your organization support the recommendation to rename the course and adapt the foci to 

 
 
 
 
 
 
 
 
 

 



Career Education  
Recommendation #1: Career education should be integrated into each subject area in grades 
1 to 9. 
SSBA Feedback and Principle Check: 
1. Does your organization support this recommendation? Explain.  

Yes - the SSBA does support the recommendation that career education should be integrated into each 
subject area in grades 1 to 9. The opportunity to encourage exposure to careers in various fields and 
post-secondary options and integrate this exposure in a more holistic and hands-on (experiential) way is 
a leading practice that promotes diverse options and choices. This provides opportunity to integrate 
these outcomes into other subject areas like health and social sciences. Because this is an area that 
changes rapidly - an integrated approach also provides more opportunity to focus on teaching critical 
thinking skills, how to access knowledge and gain more insight into what skills employers are looking for 
in the future. 
 
Evidence and direction from our membership to this point includes the following: 
 

 
 
In the spring of 2019, boards of education in Saskatchewan undertook extensive engagements with the 
public in support of the co-construction of a shared vision for education and Provincial Education Plan 

more than 10,500 people across the province and received more than 36,500 comments. The findings 
emphasized certain themes  including a main theme related to Transitions and Pathways. The need 
for career guidance showed up prominently with a focus on more diverse pathways. 
 
 
2. Is this recommendation contrary to any CAC principles? Explain.  
 
No  it approaches career education with the principles in mind.  
 
Career Education  
Recommendation #2: Career education should continue as a stand-alone course that is taught 
separately from other subjects in grades 6 to 9. 
SSBA Feedback and Principle Check: 
1. Does your organization support this recommendation? Explain.  

No. The opportunity to look at a more holistic approach from grades 1-9 is a preferred direction. By 
integrating (as in Recommendation #1) career education into other subjects this could allow more time 
to focus on core courses.  
 
2. Is this recommendation contrary to any CAC principles? Explain.  
 
While the recommendation is not contrary to the principles  it has a narrower focus and an identified 
outcome focused on ensuring a certain number of allocated minutes rather than focused on choice and 
flexibility.  
 



 
 



 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

29-Sept (Thur) Miyo-Wiciwitowin Day - We Walk 
Together

10:30 am to 1:30 pm Mosaic Stadium Bonnell, Weninger, Bast, 
Kowalchuk, Chase

29-Sept (Thur) Orange Shirt Day at RCSD
30-Sept (Fri) 

03-Oct (Mon) Special Planning Meeting - 
Transportation Appeals

4:30 to 5:00 pm Board Room 1 appeal (St Catherine 
School)

03-Oct (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
03-Oct (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Approve SCSBA and SSBA 

Bylaws and Resolutions;  
Director Reporting Policy 14; 
Quarterly Board Govern. & 
Trustee Remuneration (Jun-
Aug) / Early Years DIP

05-Oct (Wed) Miller Comp. Catholic HS - 
Academic Awards Evening & 
Reception

7:00 to 8:30 pm 1027 College 
Ave Gym A

TOR - R. Bast (Bresciani, Bushi 
& Kowalchuk)

05-Oct (Wed) Wetland Centre of Excellence 
Launch

11:30 am to 1:00 pm 12001 Wascana 
Circle

TOR - V. Bonnell (Bushi)

14-Oct (Fri) Institute Keynote Speaker:  
Chief Cadmus Delorme - 
Engaging Indigenous Youth

9:15 to 10:15 am Livestreamed 
(link will be shared 
closer to the 
event)

Trustees

17-Oct (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room Review Draft Audited Financials; 
Schedule meeting w/ Minister; 
Schedule meetings with 
Government & Opposition MLAs

20-Oct (Thurs) Leadership +Governance = 
High Performance Short 
Course (Johnson Shoyama)

9:00 am to 4:30 pm U of R, College 
Avenue Campus, 
2155 College 
Avenue (CB308)

Board Chair, Deputy Chair, 
Director, CFO

24-Oct (Mon) SSBA Board Chairs' Council * 8:30 to 9:30 am Zoom
28-Oct (Fri) Director, Board Chair, Deputy 

Chair Review Public Meeting 
Agenda & Create Planning 
Meeting Agenda

10:00 to 11:00 am DMR

TBD Oct RCSD / RPSD Joint Boards 
Meeting

* TBD TBD (RPSD to 
Host)

follow up from May 3, 
2022 to meet in Fall 
2022

TBD-Oct Schedule  Meeting with 
Minister of Education for Dec

*

10-Oct (Mon) Thanksgiving Stat

Trustee Per Diem and Expense Claims Due for Sept 2022*
*Revised forms will be provided at the October 17th Planning meeting.

National Day for Truth and Reconciliation Stat

Trustee Activity Reports Due for June, July, August, 2022

1 of 7



 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

TBD-Oct Schedule  Meetings with 
Government and Opposition 
MLA for January

*

12-Oct-13 Nov - Bob Kowalchuk Away
18-22-Oct - Ryan Bast Away
23-Oct-10 Nov - Darren Wilcox Away

03-Nov (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
07-Nov (Mon) Public Board Meeting 

(Organizational Meeting)
5:30 to 7:30 pm Board Room Director Reporting Policy 2 

(section 2 & 10); Determine 
Board Chair, Deputy Chair; DIP 
Reading Writing Math

13-Nov (Sun) SCSBA Awards Nights * 3:00 to 6:30 pm TBD
13-Nov (Sun) 2022 SSBA Fall General 

Assembly & AGM *
3:00 pm - 9:00 pm 
(Sunday)

Regina - 
Doubletree by 
Hilton

Attending:  Bonnell, Weninger, 
Bast, Bresciani, Bushi, 
Kowalchuk, Chase

14-Nov (Mon) 2022 SSBA Fall General 
Assembly & AGM *

7:30 am to 9:15 pm 
(Monday)

Regina - 
Doubletree by 
Hilton

Attending:  Bonnell, Weninger, 
Bast, Bresciani, Bushi, 
Kowalchuk, Chase

15-Nov (Tues) 2022 SSBA Fall General 
Assembly & AGM *

7:30 am to 12:45 pm 
(Tuesday)

Regina - 
Doubletree by 
Hilton

Attending:  Bonnell, Weninger, 
Bast, Bresciani, Bushi, 
Kowalchuk, Chase

15-Nov (Tues) SSBA Board Chairs' Council * 1:00 to 4:00 pm Regina - 
Doubletree by 
Hilton - Moose Jaw 
Room

15-Nov (Tues) Board / Employee Groups 
Executive - Mix and Mingle 
(CUPE, RCAA, RCSESPA, RCSTA)

* 4:30 to 6:00 pm Mackenzie Art 
Gallery Café

16-Nov (Wed) School Tour for Trustees and 
Senior Administration - Miller 
Comp. Catholic HS

10:30 am to 12:00 
pm

1027 College 
Ave 

TOR - R. Bresciani

21-Nov (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room Review Draft Audited 
Financial Statements & 
Annual Report

24-Nov (Thur) Director, Board Chair, Deputy 
Chair Meeting  - Review Public 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

10-14 Oct - Vicky Bonnell Away

11-Nov (Fri) Remembrance Day Stat

Trustee Per Diem and Expense Claims Due for October 2022

2 of 7



 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

24-Nov (Thur) School Tour for Trustees and 
Senior Administration - St. 
Catherine Community  School

10:30 am to Noon 150 Brotherton 
Ave

TOR - D. Wilcox

24-Nov (Thur) RCSD Interns 2022 - Meet & 
Greet

* 4:00 to 4:30 pm Gratton Room Trustees, Director,  
Executive Council

12-Oct-13 Nov - Bob Kowalchuk Away
23-Oct-10 Nov - Darren Wilcox Away
21-25 Nov - Juliet Bushi Away
21-Nov (Mon) or 
TBD 

Meeting with Auditor TBD Board Room upon final draft of Audited 
Financial Statements

TBD Nov Special Public Board Meeting 11:45 am to 1:00 pm Board Room 
(Lunch to be 
included)

Approve Draft 2022-23 Annual 
Report & 2022-23 Audited 
Financial Statements

TBD Nov Board / CSCC Winter Linkage 
Meeting

* TBD TBD

05-Dec (Mon) SSBA Board Chairs' Council * 8:30 to 9:30 am Zoom
05-Dec (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
05-Dec (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room
08-Dec (Thur) Director's Meeting * 9:00 - 11:30 am Resurrection 

Parish, 3155 
Windsor Park Rd

19-Dec (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room
23-Dec (Fri) Director, Board Chair, Deputy 

Chair Meeting  - Review Public 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

TBD-Dec Board / Minister of Education 
Meeting

* TBD TBD

09-Jan (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
09-Jan (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Approval of School Year 

Calendar for Ministry Approval; 
Annual Meeting of Electors 
Agenda; Director Reporting 
Policy 11 (Section 1 & 12); Qtr 
2 Governance;  Qtr 2 Financial;  
DIP # 1 of 2 - Faith Permeation; 
Transportation Report (Sep-
Nov)

Trustee Per Diem and Expense Claims Due for November 2022
18-Dec - April 1 - Bob Kowalchuk away (attending meetings through MSTeams
21-Dec (Wed) to Jan 4 (Wed)- Christmas Day, Boxing Day, New Year's Day Christmas Break

Trustee Activity Reports Due for September, October, November 2022
Trustee Per Diem and Expense Claims Due for November 2022

3 of 7



 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

14-Jan (Sat) SCSBA Board of Director's 
Meeting

Virtual

23-Jan (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room Policy 12 - Role of the Director 
Performance Review & Board 
Self Evaluation Begin

25-Jan (Wed) School Tour for Trustees and 
Senior Administration - Ecole 
St. Angela

10:30 am to Noon 6823 Gillmore 
Drive

TOR - Ryan Bast

27-Jan (Fri) Director, Board Chair, Deputy 
Chair Review Public Meeting 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

TBD Jan School Board / City Liaison 
Committee Meeting (2 of 3)

* TBD TBD Board Chair, Deputy Chair, 
Director, CFO

TBD Jan Board Policy Review 
Committee Meeting

* TBC TBD

TBD Jan Board / MLA's Government 
Meeting

* TBD TBD

TBD Jan Board / MLA's Opposition 
Meeting

* TBD TBD

TBD-Feb Consecrated Life Luncheon * TBD TBD Feb 2 is World Day of Consecrated 
Life

06-Feb (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
06-Feb (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Director Reporting 

Policy 13; Approval of 
Division Theme (2023-
24)

08-Feb (Wed) School Tour for Trustees and 
Senior Administration - Ecole 
St. Elizabeth

* 10:30 am to Noon 5149 E Green 
Brooks Way

TOR - V. Bonnell

TBD Feb (Mon) Annual Meeting of Elector's * 7:00 PM Board Room
13-Feb (Mon) School Tour for Trustees and 

Senior Administration - St. 
Francis Community School

1:00 to 2:30 pm 45 Mikkelson 
Dr.

TOR - J. Bushi

13-Feb (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room HR Services 
Accountability Report

27-Feb (Mon) Director, Board Chair, Deputy 
Chair Meeting  - Review Public 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

Trustee Per Diem and Expense Claims Due for January 2023
18-Dec - April 1 - Bob Kowalchuk away (attending meetings through MSTeams

20-Feb (Mon) to Feb 24 (Fri)- Family Day Stat and February Break
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 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

TBD-Feb Circle of Voices * TBD TBD
TBD-Feb Board / Post Secondary 

Institute Linkage
* TBD

TBD
TBD-Feb SSBA Board Chairs' Council * TBD TBD

06-Mar (Mon) St. Maria Faustina School * 10:30 am to Noon 425 - 15 Ave TOR - R. Bresciani
06-Mar (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
06-Mar (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Review the Board 

Development Plan Progress; 
MTMS Presentation TBD

13-Mar (Mon) SSBA Board Chairs' Council * 8:30 to 9:30 am Zoom

20-Mar (Mon) Board Planning Meeting

5:30 to 7:30 pm Board Room Provincial Budget Review
Director Performance Assessment 
Completed
Financial Accountability Reporting

24-Mar (Fri) Director, Board Chair, Deputy 
Chair Meeting  - Review Public 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

31-Mar-01 Apr
SCSBA Board of Director's 
Meeting

In Person, 
Saskatoon

TBD-Mar Board / CSCC Spring Linkage 
Meeting

* TBD
TBD

03-Apr (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
03-Apr (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Qtr 2 Board Governance & 

Remuneration & Expense 
Allow. Qtr 2 Financial; Set 
Annual Mill Rate & inform 
Ministry by May 1st; 
Transportation Report (Dec-
Feb)

05-Apr (Wed) SSBA Board Chairs' Council * 8:30 to 11:30 am Delta Hotels by 
Mariott 
Saskatoon

05-06-Apr 2023 2023 Spring Assembly * Saskatoon

17-Apr (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room Board Self Evaluation 
Begins

Trustee Per Diem and Expense Claims Due for February 2023

Trustee Per Diem and Expense Claims Due for March 2023

Trustee Activity Reports Due for Dec 2022, January, February 2023

07-April (Fri) to Apr 14 (Fri) - Good Friday, Easter Monday and Easter Break

18-Dec - April 1 - Bob Kowalchuk away (attending meetings through MSTeams

18-Dec - April 1 - Bob Kowalchuk away (attending meetings through MSTeams
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 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

20-Apr (Thur) Regina Catholic Connections 
Forum

2:00 to 3:30 pm Gratton Room Trustees, Director, Exec 
Council

21-Apr (Fri) Director, Board Chair, Deputy 
Chair Meeting  - Review Public 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

TBD-Apr SCSBA Board of Director's 
Meeting *

TBD TBD

01-May (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
01 May (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Capital Project Priority Approval

04-May (Thur) School Tour for Trustees and 
Senior Administration - St. 
Gregory School 

9:30 - 11:00 am 302 Upland Dr TOR - S. Weninger

05-May (Wed) School Tour for Trustees and 
Senior Administration - St. 
Dominic School

9:00 to 10:30 am 195 Windfield 
Rd

TOR - J. Bushi

15-May (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room Preliminary Budget Review
Board Self Evaluation Completed

16-17 May (T/W) Indigenous Education 
Symposium

SAVE the DATE Prairieland 
Park, Saskatoon

reference SSBA 
Calendar of Events

17-May (Wed) School Tour for Trustees and 
Senior Administration - 
Deshaye Catholic School

* 10:30 am to Noon 37 Cameron Cr. TOR - B. Kowalchuk

26-May (Fri) Director, Board Chair, Deputy 
Chair Meeting  - Review Public 
Agenda & Create Planning 
Meeting Agenda

9:00 to 10:00 am DMR

29-May (Mon) SSBA Board Chairs' Council * 8:30 to 9:30 am Virtual
TBD-May RCSD / RPSD Joint Boards 

Meeting
* TBD TBD

TBD May School Board / City Liaison 
Committee Meeting (3 of 3)

* TBD TBD Board Chair, Deputy Chair, 
Director, CFO

TBD-May Distinguished Alumni Gala * TBD TBD
TBD - May Moving in Faith * TBD TBD

Trustee Per Diem and Expense Claims Due for April 2023
05-15 - Apr - Shauna Weninger Away

Trustee Activity Reports Due for March, April, May 2023
Trustee Per Diem and Expense Claims Due for May 2023

TBD - May -Catholic Education Week Saskatchewan
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 2022-23 Board Activity Schedule 9/29/2022

Date Meeting/Event

LI
N

KA
G

E

Time Place
Special Notes / 
Presentations

01-03 Jun CCSTA Convention and AGM * TBD Saskatoon, 
Sheraton 
Cavalier

05-Jun (Mon) Board Pre-Meeting 5:00 to 5:30 pm Board Room
05-Jun (Mon) Public Board Meeting 5:30 to 7:30 pm Board Room Director and Board Evaluations 

Approved & Filed; Appoint Auditor; 
Budget Review and Preliminary 
Approval

19-Jun (Mon) Board Planning Meeting 5:30 to 7:30 pm Board Room PSAB PS2200 Related Party 
Disclosure by June 30

21-Jun (Wed) Special Public Board Meeting 3:00 pm to 4:00 pm Board Room 2023-24 Budget 
Approval

13-June (Tues) 2022-23 Board hosted 
Superannuate and Retiree 
Reception and Dinner

* 6:00 to 9:00 pm Hotel Sask. Trustees+Guests, 
Director+Guest, 
Archbishop/Alternate, 
Superannuates/Retirees + 
Guests

TBD-June 2022-23 RCSTA 
Superannuation Reception

* TBD TBD

TBD-June Board Policy Review 
Committee Meeting

* TBD TBD

TBD-June HS Graduations TBD TBD
28-Jun - Last Day for Students

Board Presence TBD

Greetings MSTeams/Zoom

Participant Only/Trustee on Rotation(TOR) Meeting Conflict

Presentation/Award Professional Development

School of the Week

Trustee Per Diem and Expense Claims Due for June 2023
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Regina Public School Division & Regina Catholic School Division 

Review of the School Resource Officer Program 
Program Review Announcement & Status Update 

1 
Last updated on September 30, 2022 

 

Project Commencement Announcement 

The Regina Public School Division and the Regina Catholic School Division have engaged Praxis 
Consulting, a local management consulting firm, to conduct a review of the School Resource Officer 
Program. As with any longstanding program, periodic reviews are an important process to undertake.  

The project commenced this September 2022 with a kick-off meeting with the Praxis Consulting Project 
Team and each of the Directors of Education for the Regina Public and Regina Catholic School Divisions.  

Project Background: 

- The Regina Public School Division (RBE) and the Regina Catholic School Division (RCSD) have 
been in partnership with the Regina Police Service for nearly 40 years through the School 
Resource Officer Program (SRO).  

- The SRO Program is delivered through a partnership with the Regina Police Service.  
- The SRO Program places School Resource Officers as a resource within one or multiple schools. 
- The SRO Program Review will include opportunities for program stakeholders and the 

community to provide input and feedback on the program. 

Project Status Update:  

- Project Initiation meetings to kick off the SRO Program Review with the Praxis Project Team and 
the RBE and RCSD Directors of Education were completed in September 2022.    

- Secondary research is underway to identify leading practices in other school resource officer 
programs throughout Canada.  

- An Engagement Strategy to outline the many ways that program stakeholders and the 
community can provide insight and ideas on the School Resource Officer Program is forthcoming 
in October 2022.  

- Communications for upcoming public engagement events for the SRO Program Review will be 
shared broadly throughout the community.  

 



































BOARD MEETING AGENDA ITEM
 

Page 1 of 1 

BOARD MEETING DATE  FORUM INTENT 

October 3, 2022   Public 

 Planning 

 Closed 

 Committee  

 Decision 

 Discussion 

 Information  

 Presentation 

TOPIC  
Transportation Appeals Decision 
(October 3, 2022) 

 

BACKGROUND:  
At the October 3, 2022 Special Board Planning Meeting  Transportation Appeals, the Board of Trustees heard 
evidence pertaining to the following appeal.  The Board determined its final decision after reviewing the in-
person presentation and submission by the appellant and the RCSD Administration summary.  The decision is 
as follows: 
 

1. St. Catherine Community School  C. Ifeobu  
APPROVED (Exception for the 2022-23 School Year and as long as capacity on the bus remains) 
 
 

RECOMMENDATION(S) (if applicable): 

That the Board formally recognize the aforementioned transportation appeal decision. 

 

Prepared by: Attachments (list below): Date: 
Josh Kramer, CFO n/a October 3, 2022 





The Education Act, 

 Local 
Government Election Act





The Education Act, 





The Education Act







Robert’s Rules of Order



The Education Act, 1995, 

The Education Act, 1995



 Education Regulations



The Local Government Election Amendment Act, 2018 after May 15. 

The Local Government Election Act, subsection 45(3)





















2. The Education Act 
and Regulations. 

 The Education 
Act and/or Regulations.









Management’s response is No to the first question and No to the second question.   The Trustees will be required to 
substantiate the second question as well. 

Management’s response is No.

Management’s advice to the Board is to respond No.

External company hired. 
Policy – risk management practices. 













BOARD MEETING AGENDA ITEM

Page 1 of 1 

BOARD MEETING DATE FORUM INTENT

TOPIC

BACKGROUND: 

See attached Executive Summary See attachment

RECOMMENDATION(S) (if applicable):

That the Board provide some direction regarding the Thought exchange topics they would like our 
students to explore. 

Prepared by: Attachments (list below): Date:



BOARD MEETING EXECUTIVE SUMMARY / ATTACHMENT

Page 1 of 1 

BOARD MEETING DATE

October 3, 2022

TOPIC
2022-2023 STRIVE  Student Trustee Representation Initiative for Voice and Engagement 

Why? Meaningful school reform starts with our most powerful partners, the primary stakeholders  students. Just as 

within our high schools and feedback to administrators, our STRIVE reps do the same at the division level. 

What? Each school will provide representatives connected with their SRC (elected or application positions) to 
attend 1-2x public board meetings during the school year. The preference is for in-person attendance with an 
allowance for virtual connection via TEAMS as we know that our STRIVE students are often the busiest students in 
school. There will be a senior member and a junior member from each school to allow some continuity in the process 
and provide a better opportunity for relationship with the Board members. Additionally, these students will meet with 
the superintendent and principal of their high school throughout the year to prepare their presentations and plan 
engagement opportunities for student feedback tentatively to be presented at the November and March board 
meetings.  

plan is to have two high school student ThoughtExchange opportunities seeking student perspectives on key topics.  
Potential Question for October Exchange presented at November Board Meeting:  
What are some things you are looking forward to, and what are some things that concern you about this year at 
school? 
What are the most important things you want to share about your school experience so far this year? 
What do you need to feel supported, welcome, and safe at school? 
Potential Question for April  Exchange presented at May Board Meeting: 
What advice do you have to share about your high school experience with younger elementary students? 
What motivates you to do your best at school? 
What are some of the best things about your learning experience this year and what could have made it better? 

When? Proposed Rotation: 
October 3 5:30 PM  Miller High School  
November 7 5:30 PM  - *Thought Exchange Opportunity 
December 5 5:30 PM  Riffel High School 
January 9 5:30 PM  LeBoldus High School 
February 6 5:30 PM  Miller High School  
March 6 5:30 PM   
April 3 5:30 PM  Riffel High School  
May 1 5:30 PM  LeBoldus High School *Thought Exchange Opportunity?  
June Invitation for all graduating Trustees to attend and receive a gift of thanks from the Board of Trustees.  



Impact

Risk Profile Metrics and Limits



BOARD MEETING AGENDA ITEM
 

Page 1 of 1 

BOARD MEETING DATE  FORUM INTENT 

October 3, 2022    Public 

 Planning 

 Closed 

 Committee  

 Decision 

 Discussion 

 Information  

 Presentation 

TOPIC  
Policy 14  School Review  

BACKGROUND:  
The Board, in its efforts to provide meaningful learning experiences that reflect what is best for students and to assist 
students in developing their full potential, recognizes that it needs to maintain viable schools and classrooms within the 
context of the entire Division. 
 
To ensure quality education for its students, the Board may, from time to time, conduct a review of elementary and high 
school facility requirements for the school division.  The review may provide options with respect to possible attendance 
area consolidation and school closure for the efficient accommodation of students and the provision of quality education.  

Executive Council has reviewed September enrolment data and report that for the 2022-23 School Year no schools 
or programs meet or are close to meeting the conditions as set out in Policy 14  School Reviews.  
 

See attached Executive Summary    See attachment  

RECOMMENDATION(S) (if applicable): 

N/A 

 

Prepared by: Attachments (list below): Date: 
Sean Chase, Director of Education  Policy 14  School Review September 27, 2022 









The School Division Regulations

The School Division Regulations Handbook
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Page 1 of 1 

BOARD MEETING DATE  FORUM INTENT 

October 3, 2022   Public 

 Planning 

 Closed 

 Committee  

 Decision 

 Discussion 

 Information  

 Presentation 

TOPIC  
  

Report includes the following   
1. Provincial Education Plan Feedback Forum (PEP):  

The Ministry of Education requested school divisions to gather feedback on the draft Provincial Education Plan 
2023-30. Engagement sessions were held for the Board of Trustees, school-based administrators/executive 

RCSD feedback will be submitted: 
-term PEP actions and the long-term provincial targets 

and measures with summarized feedback gathered from engagement sessions held by your 
organization and submit to the PEP Secretariat by October 28, 2022. Additional information on the 
long- -2030 Draft Provincial Education 

 One submission per 
organization, please.  

 
2. Detailed Implementation Plans (DIPs):  

The RCSD 2022-23 Level 2 plans (DIPs) are complete. Year two of the model has proven effective as the inclusion 
of principals as secondary owners and the Achievement Team as expert advisors led to a high level of consultation 
and engagement in their creation and execution last year. All principals and vice-principals spent significant time at 
CLASS making final revisions and weaving the content into their local Level 3 School Improvement Plans (SIPs). 
We look forward to sharing the related accountability reports with the Board throughout the year.  
 

3. ERDI: 
I will be attending the Fall 2022 Education Research Development & Innovation (ERDI) conference in Vancouver 
from October 11-15. Highlights include a session facilitated by the Burnaby School Division on their innovative 
programming on Equity, Diversity, Inclusion and Reconciliation, and a plenary focused on Mental Health 
organizational approaches.  
 

4. October Institute: 
The program is included in this agenda under Consent. I wish to highlight the efforts of so many staff members who 
coordinate and/or facilitate this massive professional development event. We believe this to be the definitive 
division event in the province, featuring tailored sessions for every assignment in the organization, and presenters 
from all employee groups 

 
 

Prepared by: Attachments (list below): Date: 
Sean Chase, Director of Education Draft Provincial Education Plan 2023-30 September 28, 2022 
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DRAFT 2023-2030 Saskatchewan Provincial Education Plan

Provincial Education Council
Areas of Focus for the Provincial Education Plan

Provided by the Provincial Education Council to Guide the Development of Outcomes, Actions 
and Measures for the Long-Term Provincial Education Plan

Commitment Statements

The Provincial Education Council provides the following commitment statements as guides for 
the development of the long-term provincial education plan. These commitments should be 
considered within the context of the Framework for a Provincial Education Plan 2020-2030.
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From a strengths-based approach, create relevant and responsive family1-centric models, 
inclusive of students, staff, parents, families, cultures and communities encompassing the 
entire framework.
Deepen understanding of First Nations, Métis and Inuit histories, languages, contributions, 
values, ways of knowing and learning and cultures within all aspects of the education 
system.
Develop deep relationships between and among people, land, curricula, systems and 
structures in order to enhance cultural identity, belonging and security.
Improve relationships among schools, educators, industry, employers, parents and families 
and co-construct teaching and learning to ensure the success and well-being of students.
Value innovation so resources are used effectively to support transformative influential 
leaders in all aspects of the education system.
Use a wholistic2 (physical, mental, spiritual and emotional) approach in education, 

.
Honour and learn from Elders and Knowledge Keepers on an ongoing basis, respecting the 
guiding principles of:
o Wâhkôhtowin All things are related;
o Wicihitowin Helping each other; and,
o Wîtaskêwin Living together on the land in harmony.

Areas of Focus

Recognizing the Framework for a Provincial Education Plan provides broad guidance for the 
development of the provincial education plan, the Council provides the following areas of focus 
to guide PEPIT in the initial development of concrete outcomes, actions and measures for the 
long-term plan. In developing these areas of focus, the Council was guided by the wisdom of 
the Following Their Voices Elders, a review of research and e-scan information, and the 
components of the framework for the plan.

The Council understands that in developing specific outcomes, actions and measures, PEPIT 
may need to focus initially on a small number of outcomes and sequence outcomes over the life 
of the plan. It is also understood that over the lifetime of the plan new areas of focus may 

ation system continue to evolve.

1 For the purposes of this document, the term family is inclusive of parents, extended family, and any other 
individuals connected to and caring for students.
2 The term wholistic
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Skills and Knowledge 

The following areas of focus relate directly to skills and knowledge for future learning, life and 
participation in society and have linkages to the other areas of the provincial education plan 
framework.

1. Improve literacy and numeracy in early years and all grades through a variety of strategies 
inclusive of diverse languages, cultures and identities.

2. Use authentic, meaningful and culturally relevant approaches to assessment that honour 
Indigenous ways of knowing in process and content.

3. Encourage development of diverse skills and knowledge through experiential learning and 
provide alternative pathways to graduation.

4. Nurture s an 
interconnected and interdependent world (for example, critical thinking, communication, 
creativity, problem solving, perseverance, collaboration, information literacy, technological 
literacy, financial literacy and digital literacy). 

5. Ease transitions to life beyond Grade 12 by providing more knowledge about diverse career 
pathways and encouraging partnerships with business and industry and social supports for 
students experiencing transitions.

Mental Health and Well-being

The following areas of focus relate directly to mental health and well-being and have linkages 
to the other areas of the provincial education plan framework.

1. Improve student, parent, family and staff access to culturally responsive and wholistic 
supports for mental, spiritual, emotional and physical health and well-being, shaped by 
different worldviews in collaboration with other ministries, organizations and communities. 

2. Enhance mental health literacy3 among students, staff, parents and families to provide 
supportive environments in collaboration with other ministries, organizations and 
communities so that people who need access to mental health supports/resources can get 
it and feel safe in requesting help.

3 Mental health literacy encompasses the knowledge, beliefs and abilities that enable the recognition, 
management or prevention of mental health problems with a range of benefits including early recognition and 
intervention, and reduction of stigma associated with mental illness.
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3. Co-create supportive cultures and environments in schools where students, parents, 
families and communities can openly discuss and make use of tools to reduce stigma and 
enhance mental health.

4. Implement trauma-informed4 practices. 

Connections and Relationships

The following areas of focus relate directly to connections among people and relationships 
between systems and structures and have linkages to the other areas of the provincial 
education plan framework.

1. Deepen relationships with parents, families and community organizations to foster 
engagement, belonging and identity in education/schools.

2. Enhance the overall achievement of all students by providing direct, culturally affirming 
wraparound support/services to students, parents and their families.

3. Increase opportunities for students to strengthen their connection to the land through 
experiential land-based learning5.

Inclusive Safe and Welcoming

The following areas of focus relate directly to inclusive safe and welcoming learning 
environments and have linkages to the other areas of the provincial education plan framework. 

1.
throughout Prekindergarten to Grade 12 education and beyond so that children are safe, 
confident and welcomed. 

2. Improve transitions into school by decolonizing spaces and sharing knowledge, tools and 
skills between schools and families so that students are safe, confident, and successful
throughout the entire educational journey. 

4 Trauma-informed practices refers to strategies within school systems that create a shared understanding about 
how trauma can impact student behaviour and learning. This concept recognizes trauma can result from a number 
of sources including adverse childhood events such as abuse or witnessing violence, historical trauma and 
intergenerational trauma resulting from the impacts of residential schools.
5 Land-based learning supports the Indigenous-led passing of knowledge about cultural, physical and spiritual 
connections to the land and environment.
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3. Support effective leadership (teachers, principals, administrators, school staff, students, 
parents, families, community and teacher educators) to facilitate a change in organizational 
culture from school-centric to family-centric in approach.

4. Expand and/or embed a renewed approach and commitment to anti-racist and anti-
oppressive education and practices for school staff, students, parents, families and 
community to enhance belonging.

Potential Provincial Targets and Measures

Potential Provincial Targets
(Incremental targets could be set for each year of the 

plan once baseline is established)

Potential Measures

Provincial 2030 targets for key areas [such as 
literacy, numeracy, treaty understandings 
and early childhood development] will be 
developed as the areas to be assessed are 
developed in Action 1. 

Measures will be developed as part of the 
assessment development. 

By 2030, Indigenous knowledge systems, 
cultures and languages will be foundational
within the structures, policies and curricula 
of the education system. [Based on the 
vision of Inspiring Success]. 

The Indigenous Education Responsibility 
Framework will be used to determine 
potential measures to track progress on the 
goals of Inspiring Success.

all students will be XX%*.

Or

Indigenous students will be equivalent to the 
rate for all students.

*Rationale if we set an ambitious goal for 

students will be significant.

Percentage of Grade 9 students transitioning 
to Grade 10.

Indicators of student engagement in learning 
from student perceptual survey

Percentage of students graduating within 
three and five years of entering Grade 10. 
(Disaggregated for Indigenous and non-
Indigenous)

Percentage of students completing at least 8 
credits per year in Grades 10 12.
(Disaggregated for Indigenous and non-
Indigenous).

By 2030, all Saskatchewan high school 
graduates will transition successfully to post-
secondary education or training or work.

Measures developed in a follow-up survey or 

people not engaged in employment or 
training.
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By 2030, all Saskatchewan students will 
experience a positive sense of belonging and 
connection to their school.

Measures from student perceptual survey, 
such as:

sense of belonging
connection to at least one adult in the 
school

By 2030, all Saskatchewan students 
experience a sense of safety in schools.

Measures from student perceptual survey, 
such as:

physical safety
psychological safety
cultural safety.

By 2030, all Saskatchewan 
parents/caregivers have a strong sense of 

Measures from parent perceptual survey.

Draft Provincial Actions

The draft provincial-level actions below were drafted by the Provincial Education Plan 
Implementation Team (PEPIT). These actions were developed in alignment with the areas of 
focus provided by the Provincial Education Council. 

Draft Long-Term PEP Actions
1. Develop and implement a provincial assessment plan that uses high-quality assessment 

practices that are culturally inclusive and affirming and that support teaching and 
learning.

Milestones:

Review and critique current assessment tools and strategies
Develop strategies for parent engagement in the assessment plan
Develop the plan, using a collaborative approach, including what will be assessed, how 
and when (could take approximately 1 year or less)
Develop, pilot and field test new assessments; may involve renew/revise existing 
assessment tools and processes to address cultural responsiveness (could take 
approximately 2 years)
Implement assessment approach (may be implemented approximately in Year 3)
Develop and provide professional learning (Done alongside development of assessments)
Create a cycle of renewal

Details (Things to consider when planning for this action):
Assessments would be to support learning (formative) and to measure success 
(summative).
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Additional areas would be identified, such as writing, competencies essential for life 
beyond grade 12, early years development and understanding treaties. 
A collaborative approach with the same rigour that was applied to SaskReads and 
SaskMath would be used (i.e., research, assessment, effective practices, instructional 
approaches and resources), involving PEPIT members, Elders, Knowledge Keepers, 
parents/caregivers and teacher education institutions. 
It is important to ensure assessments support student learning and are meaningful and 
culturally responsive. 
This work will align with curriculum development. 
Investigate the 2018-19 Indigenous Learning and Childcare Framework. 
Reference the Indigenous Education Responsibility Framework. 
Use Supporting Student Assessment in Saskatchewan (2022) resource.  

learning and responding to what we see in a culturally appropriate way. 
Focus on process as well as tools. 
Consideration of Indigenous practices and knowledge including language, culture and 
history

Authentic, meaningful and culturally relevant approaches are used in assessment to 
honour Indigenous ways of knowing in process and content.

interconnected and interdependent world (for example, critical thinking, communication, 
creativity, problem solving, perseverance, collaboration, information literacy, 
technological literacy, financial literacy and digital literacy). 
Literacy and numeracy in early years and all grades are improved through a variety of 
strategies, inclusive of diverse languages, cultures and identities.

2. Co-create a provincial common understanding of family-centric engagement and 
strategies to welcome students, parents/caregivers and school communities that will:

ensure all students have multiple positive adult connections and relationships at 
school; 
ensure all parents, families and caregivers have multiple connections and relationships 
at school;
honour Metis and First Nations ways of knowing, being and doing by seeking to 
understand Indigenous cultures through an anti-racist lens; and,
seek to understand and learn from other cultural groups present in schools.

Milestones:
Co-create a common understanding of family centric engagement
Co-create an accessible list of resources and supports
Make the list available to parents and students
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Co-create a framework for wholistic safety
Co-create an engagement plan
Co-create and share effective leadership strategies
Co-create provincial messaging of expectations
Review existing engagement initiatives or practices; FTV, environmental scan, family 
home visit pilot, etc.)
Co-create SaskWelcomes with guidelines for safe, welcoming and inclusive schools

Details (Things to consider when planning for this action):
The strategy will be created in collaboration with school systems, SCCs, Indigenous 
partners/organizations, parents and the ministry. 
School systems will be able to use the strategy to create their own engagement plans.
The strategy will address school safety and inclusivity and remove barriers to engagement 
that currently exist. 
Attention to cultural diversity, gender and sexual diversity and decolonization will be 
included. 
This work may include a review of existing initiatives, current research and data. The 
geographical importance of the linguistic connections related to families and 
communities will be recognized. 
A parent portal could be created to provide access to these resources for those without 
computer access. 
The initiative would build upon existing initiatives such as family resource centres, 
strategies to address transiency, and prekindergarten family engagement. Care must be 
taken to consider any impact on instructional time.
Consideration of Indigenous practices and knowledge including language, culture and 
history.

Relationships with parents, families and community organizations will be strengthened to 
foster engagement, belonging and identity in education/schools.
Effective leadership (teachers, principals, administrators, school staff, students, parents, 
families, community and teacher educators) is supported to facilitate a change in 
organizational culture from school-centric to a family-centric in approach.

transitions throughout Prekindergarten to Grade 12 education and beyond so that 
children are safe, confident and welcomed. 
Transitions into school are improved by decolonizing spaces and sharing knowledge, tools 
and skills between schools and families so that students are safe, confident, and 
successful throughout the entire educational journey. 
A renewed approach and commitment to anti-racist and anti-oppressive education and 
practices for school staff, students, parents, families and community is expanded and/or 
embedded to enhance belonging.



9

3. Implement a framework to establish relationships between local families, including 
those involved in early learning and child care centres and programs such as KidsFirst and 
Early Childhood Intervention Program (ECIP), in order to support children in those 
programs, and for smooth transitions into the PreK-12 system.

Milestones:
Create a plan for early learning centres/programs and schools that can be accessed by 
every school, families and caregivers as a support for transition into school
Understand how school divisions connect with their early years partners as a first step to 
developing a plan/framework
Provide opportunities to establish relationships
Establishment of provincial framework
Development of formal relationships between schools and the PreK Grade 12, early 
learning and child care sectors and beyond 

Details (Things to consider when planning for this action):
Work will be undertaken to improve access for every relevant school to early learning 
centres and programs by investigating the suitability of centres within schools and 
communities and where suitability does not exist for a centre within a school, 
communication links between schools and early learning centres and programs will be 
established or improved. Importance of transitions. 
Connections to other ministries. 
Relationships between organizations/programs that already exist. 
Best practice/research-based approach.
Consideration of Indigenous practices and knowledge including language, culture and 

history

Transitions into school are improved by decolonizing spaces and sharing knowledge, tools 
and skills between schools and families so that students are safe, confident, and 
successful throughout the entire educational journey. 

throughout Prekindergarten to Grade 12 education and beyond so that children are safe, 
confident and welcomed. 

4. Improve access to a variety of opportunities that are responsive to student needs and 
provide support for student transitions throughout school to graduation and beyond.

Milestones:
Develop formal relationships among the PreK-Grade 12 sector and secondary and post-
secondary institutions, industry and education councils
Create and implement an exit survey learning more about where our students land, 
what exit options are
Identify current state for transition space what are the gaps and opportunities
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Expand dual credit and career exploration opportunities

Details (Things to consider when planning for this action):
Students will have transition support when leaving high school, whether they pursue 
post-secondary education or an alternate route. 
Work will be undertaken to improve access for every relevant school to career centres 
and other after Grade-12 programs by investigating the suitability of centres within 
schools. Where suitability does not exist for a centre within a school, communication links 
between schools and career centres and programs will be established or improved. 
There will be a focus on how students transition to broader life, not only to post-
secondary education. 
Involve students in creating their individualized plans. 
Strategies to address challenges for students related to transitions (between grades, 
between schools).
Consideration of Indigenous practices and knowledge including language, culture and 
history.

Transitions to life beyond Grade 12 are made easier by providing more knowledge about 
diverse career pathways. Partnerships with business and industry and social supports for 
students experiencing transitions are fostered and encouraged.
Development of diverse skills and knowledge through experiential learning is encouraged 
and alternative pathways to graduation are provided.

5. To support other provincial level actions, build upon/strengthen relationships and 
increase communication among ministries, school systems, Indigenous partners and other 
stakeholders to harmonize and maximize resources to better support the mental health 
and well-being and transitions of students, families and communities.

Milestones (connect to other actions): 
Build understanding of accountabilities, roles and responsibilities of stakeholders
Identify gaps and overlapping responsibilities; identify and map current resources
Develop resources/protocol
Create a province-wide Violence Threat Risk Assessment (VTRA) or Community Threat 
Assessment and Support (CTASP) protocol
Establish an inter-agency formal mechanism, locally and provincially, to share best 
practices back and forth, which is action-oriented and provides direction 
Support school systems to provide awareness and access to available mental health 
resources for students, staff and families 

Details (Things to consider when planning for this action):
The importance of interacting with other ministries and relevant stakeholders/groups 
requires a multi-sector service approach in schools, wraparound services and supports, an 
investigation into new ways of sharing and funding services. 
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This work will centre on collaboration and be cognizant of the education sector not taking 
on the work of other sectors.
This action may have to be completed prior to some other actions. 
This action is potentially a piece of or lens for all other actions. 
Action #8 may be a milestone for this action.
Resources needed for remote communities.
Build on success of relationship with Health during COVID-19.
Need players at this table that have the authority to make change decision makers.
Consideration of Indigenous practices and knowledge including language, culture and 
history.

Mental health literacy is enhanced among students, staff, parents and families to provide 
supportive environments in collaboration with other ministries, organizations and 
communities so that people who need access to mental health supports/resources can 
get it and feel safe in requesting help.
Students, parents, families and communities are supported in facili
transitions throughout Prekindergarten to Grade 12 education and beyond so that 
children are safe, confident and welcomed. 

6. Actualize the vision and goals of Inspiring Success by embedding Indigenous ways of 
knowing, anti-racist and anti-oppressive education into the structures and policies in the 
education sector in a way that promotes decolonization, indigenization and aligns with the 

Milestones:
Develop a process to ensure Indigenous voices are involved in curriculum and resource 
development by engaging Metis and First Nations communities, Elders, and Knowledge 
Keepers 
Professional development at all levels
Use the responsibility framework (SSBA) as a tool for reflection and action and 
measurement
Find a space for experts in the areas of anti-racist and anti-oppressive education
Develop a common understanding (Indigenization, decolonization, anti- racist and anti-
oppressive education, revitalization)
Aggregate and communicate what curriculum connections already exist (connected to 
Cross-curricular Competencies and Broad Areas of Learning)
Create a representative workforce strategy at all levels in the education sector

Details (Things to consider when planning for this action):

learning and literacy. 
Indigenous students will have role models throughout the education system, including 
role models who are able to speak Indigenous languages. 
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It will be important to bring the process to First Nations individuals and communities to 
develop curriculum and resources. 
Revisit learnings from FTV, Leading to Learn, etc. 
This action is about more than curriculum, it relates to all aspects of education the way 
we teach, the way we assess, how we relate and communicate with parents, students, 
community. 
Community development lens. 
Acknowledge the expertise of Elders and Knowledge Keepers in relation to language.
Decolonization is a journey self-exploration, new learning and new practices, critical 
reflection. 
Risk of losing language focus on this.
Consideration of Indigenous practices and knowledge including language, culture and 
history.

Results Expected (
A renewed approach and commitment to anti-racist and anti-oppressive education and 
practices for school staff, students, parents, families and community is expanded and/or 
embedded to enhance belonging.

7. Build an understanding of and incorporate Indigenous practices to enrich and enhance 
student mental health.

Milestones:
Define land-based learning need for a shared/common understanding 
Create and implement professional development opportunities
Work alongside Indigenous people or groups 
Create a reflection tool that can help to reflect on what we have and where we can go 
next (potentially a rubric connected to Inspiring Success document) 
Develop a common understanding/definition: land-based learning, decolonizing, 
indigenizing, anti-racist, anti-oppressive, inclusive, etc. 
Inclusion of Indigenous practices and knowledge 

Details (Things to consider when planning for this action):
This action will be approached through authentic partnerships with Indigenous people 
and/or groups and will be achieved through a collaborative process. 
Mental health support practices will be enhanced through the inclusion of Indigenous 
practices and knowledge. Indigenous practices encompass spirituality. 
Connections to Action #6 and #8 maybe a combination of these two with a strong 
mental health focus shift of understanding of what a mental health resource is 
(ceremony, smudging, being on the land). 
Mental health support practices will be enhanced through the inclusion of Indigenous 
practices and knowledge focused on land-based learning and the development of 
partnerships with Indigenous people or groups.
Consider who will do what, for what purpose and who will manage the work.
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Consideration of Indigenous practices and knowledge including language, culture and 
history.

Results Expected (Connection to the Provincial Education 
Mental health literacy is enhanced among students, staff, parents and families to provide 
supportive environments in collaboration with other ministries, organizations and 
communities so that people who need access to mental health supports/resources can 
get it and feel safe in requesting help.
Opportunities for students to strengthen their connection to the land through 
experiential land-based learning is increased.
The overall achievement of all students is enhanced by providing direct, culturally 
affirming wraparound support/services to students, parents and their families. 
Supportive cultures and environments are co-created in schools where students, parents, 
families and communities can openly discuss and make use of tools to reduce stigma and 
enhance mental health.
Student, parent, family and staff access to culturally responsive and wholistic supports for 
mental, spiritual, emotional and physical health and well-being, shaped by different 
worldviews in collaboration with other ministries, organizations and communities, are 
improved. 
Trauma-informed practices are implemented.

8. Culturally responsive, trauma-informed practices will be embedded in all aspects of 
education to support mental, spiritual, emotional and physical well-being of students and 
staff.

Milestones:
Determine which high-quality and culturally responsive programs are appropriate and 
available
Develop a common understanding of trauma-informed practice
Develop resources and activities to improve availability and access to mental health 
supports.
Culturally responsive, trauma-informed practices will be embedded in all aspects of 
education to support social and emotional learning
(Language of action 7 could be embedded as a milestone here.) 
Advocate for the expansion of programs that build mental health capacity in students, 
such as Mental Health Capacity Building and others

Details (Things to consider when planning for this action):
Access to professionals who can provide support for mental health will be provided to 
students, staff and families. 
An awareness of services or resources that exist outside of the school will be developed 
and provided. 
Connection to work done between Health and Education sectors. 
Utilize resources or programs already in place throughout the province. 



14

Share strategies. 
SaskWellness guide could be created. 
Many remote com
Focus on intergenerational trauma.

Consideration of Indigenous practices and knowledge including language, culture and 
history.

Results Expected (Conn
Student, parent, family and staff access to culturally responsive and wholistic supports for 
mental, spiritual, emotional and physical health and well-being are improved, shaped by 
different worldviews in collaboration with other ministries, organizations and 
communities. 
The overall achievement of all students is enhanced by providing direct, culturally 
affirming wraparound support/services to students, parents and their families.
Supportive cultures and environments in schools are co-created where students, parents, 
families and communities can openly discuss and make use of tools to reduce stigma and 
enhance mental health.
Trauma-informed practices are implemented.
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